Private Bag X5066
Thohoyandou
0952

Limpopo Province
Tel: 015 962 7500

EXTERNAL ADVERTISEMENT Fax: 015 962 4020

1. DEPARTMENT : TECHNICALSERVICES
POSITION : GENERAL ASSISTANT
DIVISION : MECHANICAL DIVISION
POST LEVEL 115

NUMBER OF POST :01
ANNUAL SALARY : R184 030.80

DFEFET

The successful candidates will receive total remuneration package associated _
with the position, which include medical aid and Pension fund benefit and any -_"
other benefits applicable in terms of SALGBC Collective Agreement and '
relevant approved Municipal policies.

REQUIREMENTS

+ Basic literacy (NQF level 1).
¢ (-1 year experience required.

COMPETENCES

» Basic knowledge of mechanical tools, equipment and machinery.
¢ Understanding of workshop maintenance and schedules

» Ethical conduct

¢ Teamwork and cooperation

¢ Knowledge of occupational health and safety practices

¢ Ability to follow instructions and work under supervision

e Good communication and interpersonal skills

Knowledge of Batho-Pele principles

RESPONSIBILITIES

;
.

e Assisting the mechanic with maintenance, repairs and servicing of municipalA%

iL
,:

vehicles, plant and equipment

e Clean, Maintain and safeguard tools and the work area
#8leaning and greasing vehicles under repair and services.
grform all necessary jobs instructed by mechanic or Artisan.

- NTMENT REQUIREMENTS .
succssiul candidate will be subjected to qualifications, reference check. ;




2. DEPARTMENT : TECHNICALSERVICES

POSITION : GENERAL ASSISTANT
DIVISION : SURFACED ROADS
POST LEVEL 115

NUMBER OF POSTS :08
ANNUAL SALARY : R184 030.80

The successful candidates will receive total remuneration package associated
with the position, which include medical aid and Pension fund benefit and any
other benefits applicable in terms of SALGBC Collective Agreement and
relevant approved Municipal policies.

REQUIREMENTS

o Basic literacy (NQF level 1).
¢ 0—1-year experience required.

COMPETENCIES

Basic understanding of roads construction and maintenance activities.
Use of hands tools and equipments.

e Ability to follow instructions and work under supetrvision

e Teamwork and cooperation

¢ Knowledge of occupational health and safety practices

» Good communication and interpersonal skills.

e Knowledge of Batho Pele principles.

RESPONSIBILITIES

¢ Assist Handyman & Artisans in road maintenance operation.
¢ Perform general duties related to the Departmental functions.
e Assist in the setting out the work.

e Load & unload materials at designated places.

 Washing & cleaning tools after work.

APPOINTMENT REQUIREMENTS

Successful candidates will be subjected to qualifications verification, and reference
check.




£

3. DEPARTMENT : COMMUNITYSERVICES

POSITION : GENERAL ASSISTANT
DIVISION : ENVIRONMENT & WASTE MANAGEMENT
POST LEVEL 115

NUMBER OF POST :08
ANNUAL SALARY : R184 030.80

The successful candidates will receive fotal remuneration package associated
with the position, which include Medical aid and Pension fund benefit and any
other benefit applicable in terms of SALGBC Collective Agreement and relevant
approved Municipal policies.

REQUIREMENTS

« Basic literacy (NQF level 1).
+ 0-1 year experience required.

COMPETENCIES

» Knowledge of waste collection and procedure

» Knowledge of occupational health and safety practices

o Ability to follow instructions and work under supervision

¢ Team work and cooperation

¢ Good communication and interpersonal skills

» Ability to interact with colleagues and community members
» Ethical behaviour

+ Knowledge of Batho- Pele principles

RESPONSIBILITIES

o Refuse removal at residential, business, institution, street, public and open spaces.
¢ Cleaning of street, main roads and public open spaces.

¢ Cleaning of offices blocks, Municipal Hall and stadium.

+ Maintenance of cleaning equipment and tools.

¢ Perform any other duties delegated by supervisor.

APPOINTMENT REQUIREMENTS

Successful candidate will be subjected to qualifications verification, and reference.




4. DEPARTMENT : COMMUNITYSERVICES

POSITION : GENERAL ASSISTANT
DIVISION : PARKS & CEMENTRIES
POST LEVEL : 15

NUMBER OF POST :01
ANNUAL SALARY : R184 030.80

The successful candidates will receive total remuneration package associated
with the position, which includes medical aid and Pension fund benefit and any
other benefits applicable in terms of SALGBC Collective Agreement and
relevant approved Municipal policies.

REQUIREMENTS

¢ Basic literacy (NQF level 1).
e (0—1-year experience required.

COMPETENCIES

¢ Knowledge of cleaning and gardening practices.

¢ Knowledge of occupational health and safety practices

e Ability to follow instructions and work under supervision

e Teamwork and cooperation

o Good communication and interpersonal skills

o Ability to interact with colleagues and community members
e FEthical behavior

+ Knowledge of Batho- Pele principles

RESPONSIBILITIES

» Greening and maintenance of all municipal facilities.
¢ Maintenance of all municipal cemeteries.

s Establishment and maintenance of new gardens.

s Maintain and develop hand or dry gardens.

e Cut grass and trim hedges, shrubs and bushes

¢ Perform any other duties delegated by supervisor.

APPOINTMENT REQUIREMENTS

Successful candidate will be subjected to qualifications verification, and reference
check.




5. DEPARTMENT : COMMUNITYSERVICES

POSITION : GENERAL ASSISTANT
DIVISION : SPORTS & RECREATION
POST LEVEL : 15

NUMBER OF POST : 01
ANNUAL SALARY : R184 030.80

The successful candidates will receive total remuneration package associated
with the position, which include medical aid and Pension fund benefit and any
other benefits applicable in terms of SALGBC Collective Agreement and
relevant approved Municipal policies.

REQUIREMENTS

« Basic literacy (NQF level 1)
+ (0-1-year experience required.

COMPETENCIES

+ Knowledge of occupational health and safety practices

+ Knowledge of cleaning and gardening practices.

+ Ability to follow instructions and work under supervision

+« Teamwork and cooperation

+ Good communication and interpersonal skills

« Ability fo interact with colleagues and community members
+ Ethical behaviour

¢ Knowledge of Batho- Pele principles

RESPONSIBILITIES

e Maintenance of lawns at sport grounds, parks and municipal facilities.

* Marking and mowing the pitch for games.

e Operating and maintaining hand and power tools

e Strong work ethic and willingness to learn new skills and take on new
responsibilities.

e Perform any other duties delegated by supervisor.

NB. Application must be submitted on the signed Thulamela Municipality application
form obtained on the Website: www.thulamela.gov.za accompanied by




comprehensive C.V and certified copies of certificates to be forwarded to: THE
MUNICIPAL MANAGER, THULAMELA MUNICIPALITY, P/BAG X5066,
THOHOYANDOU, 0950 or may be handed in at Registry Office no: $S40 during
working hours at Thulamela Municipality Head Office. For Administration enquires
contact recruitment offices in Human Resources: 015 962 7775/ 015 962 7699

NB. Application must be submitted on the signed Thulamela lLocal Municipality
application form (obtainable on the website: www.thulamela.gov.za. as well as
municipal offices). The form must be accompanied by comprehensive CV and certified
copies of qualifications and |D to: The Municipal Manager, Thulamela Municipality,
P/Bag x5066, Thohoyandou,0950 or may be handed in at Office NO. FS 40 (Registry)
during working hours OR via Email to: Recruitment@ thulamela.gov.za

NB: APPLICATIONS NOT COMPLETED ON THE OFFICIAL APPLICATION FORM
WILL NOT BE CONSIDERED.

KINDLY NOTE THE FOLLOWING WHEN SUBMITTING THROUGH EMAIL:
e APPLICATION SIZE: 10MBPS OR LESS

« PDF FORMAT ONLY

« UPLOAD ONE COMPLETE SCANNED APPLICATION

Enquiries should be directed to the Recruitment office, Tel no.015 962 7775 / 015 962
7699 /015 962 7697.

Closing date: 22 July 2026
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MUNICIPAL MANAGER




